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Rosa Melano 4

I wish to know why Manor ISD decided not to extend the 10-day paid leave due to Covid even though the Deparment of 
Labor allows the school to do it until March 31st. Most of the surrounding districts extended that protection, but Manor did not 
do it. I keep hearing Dr. Spencer saying that we are de number 1 district in Texas, and I do agree with him. We are the 
number 1 in leaving our staff unprotected in case of Covid.

When Manor notifies an employee (or employees) that they 
are being directed by the district to quarantine, Manor provides 
the directed employees with 10 days of remote work in which 
they may work from home and retain their standard daily 
income.  During the 10 days of remote work no employee 
leave is required.  The FFCRA ended on December 31, 2020; 
however, Manor has maintained the 10 days of remote work 
during district directed quarantine beginning January 1st.

Philip gets Public forum
Manor American federation of teachers meets virtually Thursday January 28th at 6pm. Email AFTmanor at gmail dot com for 
a link to the meeting. 

Ana Sanchez Covid response 

Manor ISD should follow suit!

"As of December 23, 2020: Though the Families First Coronavirus Response Act has expired, the AISD Board of Trustees 
passed a resolution to continue providing up to 80 hours additional local sick leave through June 30, 2021, for all eligible 
employees who are asked to quarantine or self-isolate based on a covered work-related incident. The terms of FFCRA below 
still apply."

When Manor notifies an employee (or employees) that they 
are being directed by the district to quarantine, Manor provides 
the directed employees with 10 days of remote work in which 
they may work from home and retain their standard daily 
income. During the 10 days of remote work no employee leave 
is required. The FFCRA ended on December 31, 2020; 
however, Manor has maintained the 10 days of remote work 
during district directed quarantine beginning January 1st.

Liz Graham Covid Response

I'm concerned about lack of transparency to students, parents, and staff when it comes to the Covid response for Manor ISD. 
The dashboard is not updated frequently, nor is there evidence of HOW the virus is being traced via contact tracing. 
It's concerning that two schools are currently quarantined. This scatter shot approach is simply not effective and is unsafe...it 
makes the community feel as though the board only cares about the financial bottom line and not the health and safety of the 
greater MISD community. 
We should not be holding face-to-face classes until the vaccine is widely available and distributed to teachers. We also need 
to know the roll out plan in terms of a vaccine for the district/its employees. 
We also still do not know the threshold at which school are shut down because of exposure. 

Selena Castillo public forum

The staggering amount of COVID cases among staff and scholars is rising and becoming a concern. Campuses are doing 
their best operating with sometimes minimal staff, trying to keep staff and scholars safe, and most importantly keeping 
scholars learning. We are aware the Families First Coronavirus Response Act (FFCRA) expired in December and hasn't 
been extended; however, the members of AFT are recommending to the board an extension of certain leave benefits for staff 
required to quarantine due to a diagnosis, close contact with a confirmed positive case, and who cannot work remotely. We 
have witnessed employees getting tested and then being asked to quarantine on with their own days despite a negative test 
result often times rendering campuses understaffed. What will happen for staff who do not have the days to quarantine 
themselves? You are risking employees coming to work regardless of testing status and/or not disclosing any testing. Out of 
the utmost concern for the safety of staff and students, Manor AFT recommends extending the
ability of employees to avail themselves of up to 80 total hours (or 10 days) of emergency paid sick leave as described and 
originally provided by FFCRA. Thank you. 

When Manor notifies an employee (or employees) that they 
are being directed by the district to quarantine, Manor provides 
the directed employees with 10 days of remote work in which 
they may work from home and retain their standard daily 
income. During the 10 days of remote work no employee leave 
is required. The FFCRA ended on December 31, 2020; 
however, Manor has maintained the 10 days of remote work 
during district directed quarantine beginning January 1st.

Christopher Voss Public Comment

I am concerned that Manor ISD is using an outdated definition of "close contact" related to COVID-19 cases for the purposes 
of contact tracing and determining student, staff, faculty, and administration exposure to infected individuals. According to the 
letters sent out via email to staff at ISD schools whenever a staff member or student is found to have tested positive for 
COVID-19 people are in  close contact if they are "within about 6 ft, for 15 minutes or more with or without a face mask or 
face covering." However, the most recent CDC guidelines state that someone is in close contact if they were within about 6 ft 
for a TOTAL of 15 minutes or more within a 24 hour period. The addition of "total" makes a crucial difference and needs to be 
considered when Manor ISD is making determinations as to whether or not students, faculty, staff, and administrators should 
be considered to have been in close contact with an infected individual. Thank you for your time and consideration. 

Gabby Sewing
1) Vaccine rollouts for 
teachers & staff 

How will MISD facilitate vaccinations for on campus staff when available? As I’m sure you can imagine, teachers are eager to 
get the vaccine, especially as being sick or exposed to someone with a positive test requires us to use our own sick days. 
Teachers are not allowed to get paid working from home if they are exposed to covid but not experiencing symptoms, despite 
getting exposed from work. If vaccines are not expected to be available until next year, the district should consider providing 
additional sick leave to staff who are quarantining. The AISD board passed this extension for their staff at the end of 
December. 

Stephanie Bishop 4. Public Forum 

With the emergence of several new and even more contagious strains of COVID-19 I would like to call attention to a major 
concern among employees, which is the requirement of staff to use personal days if they are required to quarantine or take a 
COVID test. The Austin ISD Board of Trustees has recently passed a resolution to provide up to 80 hours of additional local 
sick leave through June 30, 2021 for all eligible employees who are asked to quarantine or self-isolate based on exposure. I 
urge Manor ISD to consider adopting a similar plan.

When Manor notifies an employee (or employees) that they 
are being directed by the district to quarantine, Manor provides 
the directed employees with 10 days of remote work in which 
they may work from home and retain their standard daily 
income. During the 10 days of remote work no employee leave 
is required. The FFCRA ended on December 31, 2020; 
however, Manor has maintained the 10 days of remote work 
during district directed quarantine beginning January 1st.
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Johnique Thomas
Academic Committee 
Grading Process

Good Evening Board President Celedon, Members of the Board, and Dr. Spencer. 
My name is Johnique 'JT" Thomas, a freshman at Manor Early College High School and I come to you this evening confused 
and disappointed, yet hopeful. Allow me to explain. On my very first high school report card, I noticed that I was GIVEN a 
95% in my college course. I promptly sent an email, the way I have been taught to do, to attempt to understand what 
happened. You see, I EARNED 2,755 points out of 2,750 points which would have worked out to over a 100%, yet my report 
card did not reflect that grade. Upon further investigation, I have found that this is an MISD grading policy: To give students 
that receive an 'A' in a college course a 95% on their report card, rather than the grade they actually earned. This disappoints 
me because it means that I will no longer be able to compete for programs and scholarships in programs outside of the 
central Texas area if I continue to be a MECHS student. It disappoints me because it once again means that the top scholars 
in MISD are being forced to fit a mold because it is easiest to deal with rather than working with us on an individual basis. I 
am hopeful that bringing this issue to your attention will allow for a much-needed conversation during the re-evaluation of the 
district's grading process. 

Sincerely, 

More than just a cohort, Johnique Thomas


